Coronavirus Information: Please familiarize yourself with regulations (“Miner Roadmap”) and latest updates
by frequently visiting http://coronavirus.mst.edu

Required Technology: Reliable internet connection, desktop or laptop, webcam, software needed to scan
handwritten assignments in the correct order and orientation into one single pdf.

Cengage/Webassign: The Cengage auto access program is designed to reduce students’ cost of course materi-
als. You may access all Cengage materials (ebook) for selected courses including the required textbook for this
course through canvas. For more information, visit http://www.cengage.com/coursepages/STStudents

Statement about Copyright, FERPA, and Use of Video: It is vitally important that our classroom en-
vironment promote the respectful exchange of ideas. This entails being sensitive to the views and beliefs
expressed during discussions whether in class or online. Please speak with me before recording any class ac-
tivity. It is a violation of University of Missouri policy to distribute such recordings without my authorization
and the permission of others who are recorded.

Student Honor Code and Academic Integrity: See http://stuco.mst.edu/honor-code. Page 30 of the
Student Academic Regulations handbook http://registrar.mst.edu/academicregs|describes the student
standard of conduct and offers descriptions of academic dishonesty including cheating, plagiarism, and sabo-
tage.

Disability Support Services: If you have a documented disability (http://dss.mst.edu) and anticipate
needing accomodations in this course, you are strongly encouratged to meet with me early in the semes-
ter. You will need to request that the Disability Services staff send a letter to me verifying your disability
and specifying the accomodation you will need before I can arrange your accomodation.

Title IX: Missouri S&T is committed to the safety and well-being of our campus community, and to creating
an environment free from discrimination and harassment. The University does not discriminate on the basis
of race, color, national origin, ancestry, religion, sex, pregnancy, sexual orientation, gender identity, gender
expression, age, disability, protected veteran status, and any other status protected by applicable state or
federal law. As used in this policy, the word “sex” is also inclusive of the term “gender.” Additionally,
US Federal Law Title IX states that no member of the university community shall, on the basis of sex, be
excluded from participation in, or be denied benefits of, or be subjected to discrimination under any education
program or activity. Sexual harassment violations of this law include quid pro quo, hostile environment,
sexual assault, dating/domestic violence, and stalking. The US Department of Education has stated the
prohibition on discrimination on the basis of sex includes sexual orientation and gender identity. Students
who are experiencing pregnancy or pregnancy-related conditions, including the birthing parent and non-
birthing parent, have rights protected under Title IX. In accordance with the University of Missouri’s Collected
Rules and Regulations, all faculty and staff are required to report any information concerning discrimination
disclosed through communication including, but not limited to, direct conversation, email, social media,
classroom papers and homework exercises to the Equity Officer/Title IX Coordinator Dr. Paul Hirtz, (573)
341-7734, 900 Innovation Drive, Suite 500, equity@mst.edu, http://titleix.mst.edu.

Other info: http://canvas.mst.edu, http://lead.mst.edul http://studentsuccess.mst.edu.
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